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(E-)leadership theory

82



RN, XTI S E AN S RIS [l B R B —

514 TN I A 2025 4F
o SET SO RIS AH 7 [9) P RSEFERIESS, 2025, 36 (1) : 8097
®1(8)
e SCHRARRR o Ul KAy =4 ek | et
Impact of digital leadership capability on
9 innovation performance: The role of Information & Management 2022 Benitez 15 0.01
platform digitization capability
Digital leadership role in developing
10 business model innovation and customer | Management Science Letters 2019 Mihardjo 14 0.01
experience orientation in industry 4.0

2. P LSRR AT 547

1T CiteSpace JLIEXT CNKI JEBEAT SCHRIEH 5 7047, A SCR A CNKI 3 H B SCik i TR, X e Y
147 5 SCER AT IR GE T, STk S DIRRT 10 244036 2 Fiis . sebT & 3R, Bh/ING & 2 “ £l £l
PHRL: FRANHS R AT, 5 IR i, AR e SR 2 B A28 )iz o I OCE TRAmE I
TR A ECF ALY, A8 B AT B B ST ) LA R B AT W BARAE T, 2 32 R bk
AN, FEARE R, XUTE A A L 1405 3 Xk 5 SCA I AR 8P ) 82 e B BLAS /R™, AE 5 1 s —, 3
W SCHR A B, 12 SCRE R [ N B e R G MBS 105 T 0 T T SIS 9 SR, AU 3E B N A A 45
G AIARSCHT T IR I8 R

R2 IR SIBURET 10 &

Fa=) SCHikpR W4 % Y =3 EI S GIE e
1 B . AR E A PUEA I RFF A SR M) 2022 /NG 18
&l oy SER R S s -
5 2; -5 7% 25 SC AR P AT 351k Frg s i B A5 B VR 5015 i 4
[= VAN
PNBFAF IR BRI —IET | S
3 o L B LA T 5 PR 2R F A 2B 2 ) 2020 FAHETY: 14
B AL R A5 S 2 X B TR SR a5
I Qi‘/\L = R
Y| B AU A WIS 022 | FIEK ?
5 PRI TRCTFAS 7 SCERIR PSR e sl LTS 2020 [TEEAR 9
I Roav=a Qﬁ: FV’“ % -] . /E 2= .
6 g;ixkfﬂlf% S NI R BRGR . AR B ARt Py o1 - ¢
e 2L A 40 T B R BRI R B AR A - .
¥ S
T | R e B FARILRE 2021 | AR :
0 PRI A T T R TR S HE SR S AR B ZS IR K24 022 i s
THokmgE (GRS
9 BT RECT 4T AR B A B S T AR A ST SR 2021 E M 5
10 | B8 s f ek S 4E g K& 2022 Ly 5

AT L e SR I 0 AT I, R SN S B A AT I AR DGR 9 F2 5 DA PATTER | il S e 5 A 32
JRIF, T ] PN B 3 E AT A U T N, SRR AR ) 5 T OSSR BT T A A . AT,
e | SR & 2 Ak [i) 5 B R T 45 i P40 ) BB A4 T R R R DR

(Z) BRIMEE S1ER WS4

P 2 R SCSCHRE R BV 5 2R, AR B TR & R Avolio 7EUT- A4 T 1 40Uk ) B VERE BE BRI, RS
Y58 I Savolainen, Topeuoglu, Liu 5 HAh = # SRR D]

83



2025 4F [ 2R i S (R o 5510

®
. [ ] .
Achten, Henri Avollg; Bl@ Kim, Soonhee
Herneoja, Aulikki .
\ ° Liu, Cheol
..
@
o ° ° ...
Savolainen*Taina
®

Kaygin, Erdogan
Topcuoglu, Ethem

Oktaysoy, Onur
® 9 .
®

2 EXNEMEEEEXRRE

2 3 RHSCCHRAR, [A]— R SCIRAB T | R 10 24 A0Es, rho O Hss SR WZ AR i A 21z
WAL, FRAEAR S A AR A 14 SR 0 45 v o 4 S B sl Do s . AR ARl LA Avolio BIBFSE 85I T
105 ¥k, HALOER X 0.62, IXRWIZAEF ARGV I SUR BT S8 51, T HA2m 1 25T Gt
o 2E R, B AMESEEAYSE Cascio AL MEETIE 0.16, lfe SCHEE i T YA FHARN TAEFI 41210
AIBFFEEE . D7 101 A0 H B, iE OP/OB “# 2 84N T B & A b2 TAE Al g AR,

3 E—EESCEIWSISURAT 10 &

He44 B GIEIe G e He4 B GIEIe b HH
1 105 0.62 Avolio 6 28 0.07 Hair
2 39 0.02 Cortellazzo 7 28 0.02 Vial
3 38 0.05 Kane 8 25 0.16 Cascio
4 38 0.3 Bass 9 22 0.05 Zeike
5 29 0.01 El Sawy 10 22 0.02 Roman

P 3 v SCOCHYE SRS AR, TS RO R/ INaT U, AXIE B3 VR 28 ok, A 5 AT A,
IS HM = E SEEO D). 730N, KBRS | W NGE2 B AR AL T 1 U 5 A5 SRR IS

- ~

: - gk vk
> o M}E EEN
o ugm | REE L
Tl X @R ®
&= © Begh ¥ 5 o HEFm
REW  ugm RE = i
BB
KN 6
FE . Ligr HEH
LR B S wps A
@ MmO R Eik= Wi &
wREEC T T MR BT mgw gk
Kl T
o T T
ngE FMT @ p ¢
& EEF
R e @

3 BXEMEEAIEXRE
84



514

RN, XTI S E AN S RIS [l B R B —

FEF SRR T (D). PR RA ST E ISR, 2025, 36 (1) @ 80— 97.

2025 4

2 4 D9 SCICHRAR, TRl — 4R35 SCHRIL 95 | BAT 10 44 (9858, i T CiteSpace JGik X CNKI K4 4 3¢
BR AT /5B 305 120 A, AR SCRFH CONKIT P AR 9 SCRRTH i T B gb 4720 M. ISRl LR e Wk /N O F
FEILSIIR IR 2, J 16 Ik, BLAh, 225 . 2R3 X108 55 ARS8 Il 51 R B, (HL23 5 B A
B, BN 27 A SO RS IR I T [ b2 38 e SO |, s 3R 2 A U AR 7 A AR R A e

B,
R4 [E—1EETERIESISURAT 10 &

He44 S 4k %H HE# Fed s 3K =
1 16 /N 6 8 ZIEAR
2 15 &35 9)2 7 7 kAR
3 8 G 8 5 BRERN
4 8 XiE 9 5 B
5 8 e 10 5 B

M. HFURFONMRAE I

(=) BFFAASH
LR TS SCRRIERT RIS IT, T BB R TR DR R R . el
SETUAMTIRHT 15 (SR S I 6 Fa, J0of oLl Bk O HE ) 5 FAL ) 0 5

TS5 BETTEASTURAT 15 BUXHEIR

=2 i1/8 RO E0y KA
1 99 0.2 2015 digital leadership
2 85 0.29 2005 E-leadership
3 41 0.32 2006 leadership
4 38 0.3 2000 technology
5 34 0.1 2016 digital transformation
6 29 0.07 2008 performance
7 26 0.08 2012 impact
8 23 0.37 2014 management
9 20 0.09 2009 communication
10 20 0.07 2006 virtual teams
11 19 0.1 2012 innovation
12 19 0.11 2000 transformational leadership
13 14 0 2003 work
14 14 0.03 2008 trust
15 11 0.01 2013 information

85



2025 4 LR R 51101

6 HPICCEKSTURAT 15 HIX 1A

5 R HO Ay St i)
1 22 0.09 2020 S
2 20 0.28 2018 CE i
3 16 0.13 2014 T T
4 12 0.2 2017 eI il
5 9 0.14 2020 HrRF
6 7 0.09 2020 BT BU
7 7 0.07 2021 E=a
8 6 0.02 2005 M F LS5
9 5 0.31 2018 BT
10 4 0.05 2021 S
11 4 0.09 2020 FVESIEA
12 4 0 2021 I ERERL
13 3 0 2015 HL 4 )
14 3 0.01 2022 B
15 3 0.01 2023 Y]

1. RAETA IR P ST

YESCSCHRH, “ digital leadership” J2 H3 B B i 9 DG Bk ], A30YK R 99 IR, FLIRCA “E-leadership” | “leader-
ship”, HALOPEWAE S, 43905 0.29 1 0.32, AAFX P ORI A T OGS LB 0C RN IR O . B
FAGS S LIAN, v LR B A0T 71 technology . digital transformation, performance. virtual teams 4556
SR AR RO, GRS BT AR R T A SR 2 TRCF BRI 18 FH BBUF AR RIAR G, A%
FEREA LU 50 R RIFIFSE . SOk, 59 SCCHR—FE, PRI “ B8 17 i AR DA KOG “ 8k
FALEA i, 5 EIMIER AR, ENECH LSS A DCH ST 1 2 5 f LS5 AHOC, T FLFIBLS5 " 4K
FHUN" S, AR IR 40T ) 7E S T 3 B U 5 T ) B

2. X4k IR ILF o 5T

YESCCHR T, B AU 07 1) A 2R S AR H140 3 ) (transformational leadership, 2000) JF 45 1, 456
H AR (technology, 2000 ) X451 5 Fl LAE 7 A= i 52 e, K04 4005 07 18 Wty BAE 7 ST o rh Sk rp )
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Digital Leadership Research at Home and Abroad: A Review and

Future Prospects Based on Bibliometric Analysis

Wu Xiangfan Liu Huayu Rebiguli Baikeli

(School of Business Administration, Xinjiang University of Finance & Economics, Urumqi, Xinjiang 830012, China)

Abstract: With the acceleration of digital transformation, an increasing number of organizations have recognized the
importance of digital leadership, which has, in turn, driven the research and development of digital leadership. This paper
employs CiteSpace software to conduct a bibliometric analysis and knowledge mapping of the digital leadership literature
from the Web of Science and CNKI databases spanning 2000 to 2023. The analysis results indicate that the conceptual
definition of digital leadership has evolved from an initial focus on technology application to the construction and realiza-
tion of a digital vision. In recent years, there has been a significant increase in research on digital leadership, with scholars
from the United States and China making notable contributions to the field. Through the analysis of the keyword timeline
map, the evolution of this field can be divided into three stages: the exploration period, the development period, and the
outbreak period, with 2012 and 2020 marking the boundaries. The exploration period primarily focused on the interaction
between leaders and followers, while the development period expanded to discussions on the formation process, situation-
al innovation, and application outcomes of digital leadership. Based on the existing literature review, this paper further pro-
poses that future research in this field could focus on refining the concept and connotation of digital leadership, exploring
its impact and formation mechanisms, expanding the levels of digital leadership, and investigating how to conduct local-
ized research based on the organizational context in China.

Keywords: digital leadership; bibliometric analysis; knowledge mapping; research prospects
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