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The Influence of Challenging Stressors on Employee Job Crafting: The Mediat-

ing Effect of Self-efficacy and Promotion Focus

Zhang Min  Lin Feng

(School of Business, University of Shanghai for Science and Technology, Shanghai 200093, China)

Abstract: This study explores the positive effects of challenging stressors on individual job crafting, and the mediat-

ing effects of self-efficacy and promotion focus. By analyzing 238 questionnaire data collected, the research finds that

89


http://dx.doi.org/10.5465/amr.2001.4378011
http://dx.doi.org/10.5465/amr.2001.4378011
http://dx.doi.org/10.1016/j.jvb.2016.07.001
https://kns.cnki.net/kcms/detail/42.1224.G3.20200721.1140.032.html
https://kns.cnki.net/kcms/detail/42.1224.G3.20200721.1140.032.html
http://dx.doi.org/10.1037/0021-9010.88.1.87
http://dx.doi.org/10.1002/job.2115
http://dx.doi.org/10.3969/j.issn.1000-7695.2014.21.024
http://dx.doi.org/10.1037/1072-5245.12.3.274
http://dx.doi.org/10.3969/j.issn.1672-884x.2017.08.017
http://dx.doi.org/10.3969/j.issn.1002-9753.2019.07.012
http://dx.doi.org/10.1108/CDI-09-2014-0124
http://dx.doi.org/10.1111/j.1464-0597.1997.tb01096.x
http://dx.doi.org/10.1002/job.1783
http://dx.doi.org/10.5465/amr.2001.4378011
http://dx.doi.org/10.5465/amr.2001.4378011
http://dx.doi.org/10.1016/j.jvb.2016.07.001
https://kns.cnki.net/kcms/detail/42.1224.G3.20200721.1140.032.html
https://kns.cnki.net/kcms/detail/42.1224.G3.20200721.1140.032.html
http://dx.doi.org/10.1037/0021-9010.88.1.87
http://dx.doi.org/10.1002/job.2115
http://dx.doi.org/10.3969/j.issn.1000-7695.2014.21.024
http://dx.doi.org/10.1037/1072-5245.12.3.274
http://dx.doi.org/10.3969/j.issn.1672-884x.2017.08.017
http://dx.doi.org/10.3969/j.issn.1002-9753.2019.07.012
http://dx.doi.org/10.1108/CDI-09-2014-0124
http://dx.doi.org/10.1111/j.1464-0597.1997.tb01096.x
http://dx.doi.org/10.1002/job.1783

2021 4 T % U M 35 21

challenging stressors positively affect employees' job crafting; and the self-efficacy of employees and promotion focus
partly mediates the influence of challenging stressors on job crafting. This study discusses two different ways that challen-
ging stressors affect individual job crafting, focuses on the positive effects of challenging stressors, enriches the mechan-
ism of job crafting, and provides ideas for organizations to effectively manage employees to cope with the pressure in

work.

Keywords: challenging stressors; self-efficacy; promotion focus; job crafting; Employee work
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Suitability Evaluation and Obstacle Factors of Equestrian

Tourism Development in China

Wang Gongwei

(School of History and Tourism Culture, Inner Mongolia University, Huhhot, Inner Mongolia 010070, China)

Abstract: This paper constructs the evaluation index system of equestrian tourism suitability on the basis of three di-
mensions: equestrian tourism resources, tourism industry development and market potential. It also takes TOPSIS-Entropy
weight method and obstacle factor model to measure and evaluate the suitability and obstacle factors of equestrian tourism
in China from 2015 to 2018 with 31 provinces(excluding Hongkong, Macao and Taiwan) as research samples. The results
show that: (1) Within the research range, the suitability of equestrian tourism in China was at a medium level on the whole,
with a slight decrease in the resource dimension, and a significant increase in the industrial dimension and market dimen-
sion. (2) Equestrian tourism in all provinces were still in their infancy, and their suitability showed spatial differentiation as
three types: relatively suitable, moderately suitable and weakly suitable. (3) The 31 provinces had different suitability in
different dimensions. Inner Mongolia had better suitability in resource dimension. Jiangsu, Guangdong, Zhejiang and
Shandong had strong advantage in industrial dimension. Shanghai and Beijing were more suitable in market dimension.
(4) The obstacle factor analysis shows that equestrian tourism resources were the main factor restricting the development
of equestrian tourism in 31 provinces. The obstacle factors in economically developed provinces manifested as an inver-
sion phenomenon showing that the industrial dimension and market dimension were better, but the shortcomings of re-
sources dimension was prominent. The distribution of obstacle factors in ethnic minority areas was relatively balanced, and
the resource conditions had certain advantages, but the industrial development and market conditions were relatively back-
ward. Finally, this paper puts forward countermeasures and suggestions for the development of equestrian tourism in China

according to the conclusion of the study.

Keywords: equestrian tourism; sports tourism; suitability; obstacle factors
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